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What is an Ally?

An ally is a person who challenges stereotypes while advocating for marginalized groups.

It is not the responsibility of a marginalized group to educate others on what is or is not
offensive, but that task often falls on the most marginalized people in the room, This can be
both mentally and physically exhausting.

The role of an ally is to help amplify the experiences of people who are often disregarded.

Allyship is the daily practice of advocating for marginalized voices, bringing awareness to
unconscious bias, eliminating racial injustice and all forms of discrimination.
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What is an Accomplice?

While allyship involves being in solidarity with marginalized
groups, being an accomplice refers to individuals asserting
their own power by putting themselves on the line,
operationalizing their privilege to challenge oppressive power
structures, all at the risk of giving up the safety of their own
privilege.

While an ally is willing to stand in support of a marginalized
voice, risk is rarely involved. An accomplice uses the power
and privilege they have to challenge the status quo, often
risking their physical and social well being in the process.
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Becoming an Ally

Becoming a good ally is a process and a
journey. Understand that you will make
mistakes but know that it is better to be an
imperfect ally, than not one at all. Start by
learning and unlearning. Always come to the

table ready to learn and be okay with being
corrected if you misstep. A
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10 BE AN
ALLY IS TO...

1. Take on the struggle as your own.

2. Transfer the benefits of your
privilege to those who lack it.

3. Amplify voices of the oppressed
before your own.

4. Acknowledge that even though you
feel pain, the conversation is not
about you.

5. Stand up, even when you feel scared.

6. Own your mistakes and de-center
yourself.

7. Understand that your education is up
to you and no one else.

The Guide To Allyship

Follow Amelie Lamont here
the creator of The Guide
To Allyship.



https://guidetoallyship.com/
https://twitter.com/amelielamont

THE DOS

Do be open to listening
e Do be aware of your implicit biases
e Do yourresearch to learn more about the history of the struggle in which you are
participating
e Do the inner work to figure out a way to acknowledge how you participate in
oppressive systems
Do the outer work and figure out how to change the oppressive systems
Do use your privilege to amplify (digitally and in-person) historically suppressed voices
Do learn how to listen and accept criticism with grace, even if it's uncomfortable
Do the work every day to learn how to be a better ally
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THE DON'TS

e Do not expect to be taught or shown. Take it upon yourself
to use the tools around you to learn and answer your
guestions

e Do not participate for the gold medal in the “Oppression
Olympics” (you don’t need to compare how your struggle is
“just as bad as” a marginalized person)

e Do not behave as though you know best

e Do not take credit for the labor of those who are
marginalized and did the work before you stepped into the
picture

e Do not assume that every member of an underinvested
community feels oppressed




As an ally, you need to own your
mistakes and be proactive in your
education, every day.

Being an ally is hard work.

Many would-be allies fear making mistakes that could have them
labeled as “-ist” or “-ic” (racist, sexist, transphobic, homophobic,
etc). As an ally, you're also affected by a system of oppression.

This means that as an ally, there is much to unlearn and
learn—mistakes are expected. You need to own this as fact and
should be willing to embrace the daily work of doing better.



WHY ALLIES ARE NECESSARY

Anyone has the potential to be an ally. Allies
recognize that though they’re not a member of
the underinvested and oppressed communities
they support, they make a concerted effort to
better understand the struggle, every single day.

Because an ally might have more privilege and
recognizes said privilege, they are powerful
voices alongside oppressed ones.

Guide to Allyship



https://guidetoallyship.com/

Being An Ally

Video
O

Franchesca Ramsey website



http://www.youtube.com/watch?v=_dg86g-QlM0
https://www.franchesca.net/about/

Advocate Proactively

Be a part of the movement even if you don't
belong to a marginalized group. Speak up
when you come across ableism, racism,
language, or behaviours. For example, if you
encounter microaggressions, ableism,
homophobia, racism or if something is

inaccessible, speak up — amplify, correct, or
confront the issue. .
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BukRate.com

What if I make a mistake?' you may be thinking. 'Racism is a
volatile issue, and I don't want to say or do the wrong thing.’

In almost forty years of teaching and leading workshops about
racism, I have made many mistakes. I have found that a sincere
apology and a genuine desire to learn from one's mistakes is
usually rewarded with forgiveness. If we wait for perfection, we
will never break the silence. The cycle of racism will continue
uninterrupted.

——Beverly Daniel Tatum——
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QUESTIONS

Ask yourself these questions to
become a better ally.

How do you personally benefit or
contribute to systemic racism, oppression,
or heterosexism??

, Have you ever centered any racial

inequality issues around your own
experience?

’ Have you ever put the burden of
/ education and allyship on others?

Are you able to recognize that you will

| never truly understand the experience of

being a black, transgender, or disabled
person?

" Have you donated to organizations that

help fight for social justice?

UH

Allyship Reflection
Questions

Soft Cozy Blog


https://livesozy.com/blogs/live-sozy/small-things-you-can-do-to-be-an-ally?al_pg_id=87ac40d5-672e-45a1-9ef7-ed014384c5a9

Checklist For White Allies Against
Racism

Power Shift Network

A network of young people, organizations run by young people, and
campaigns that support youth organizing.

Checklist for White Allies w!



https://www.powershift.org/about
https://www.powershift.org/sites/default/files/resources/files/checklist-for-white-allies.pdf

Listen to Persons with
Lived Experience

Rebecca Cokley is one of the country’s leading
voices on disability rights, and centers race in
her analysis and advocacy. She is the founding
director of the Disability Justice Initiative at the
Center for American Progress, and served in the
Obama administration from 2009-2013. Dr.
Kendi sat down with the California native for a
frank conversation on the intersections of
ableism and racism in America, the historic civil
rights legislation governing both, and what we
can all do to advocate for a better future for
people with disabilities. For further reading,
resources, and a transcript of this episode, visit
pushkin.fm/show/be-antiracist-ibram-kendi.

Racism & Ableism -Roots From The Same Tree
- Podcast



https://podcasts.apple.com/us/podcast/ableism-racism-roots-of-the-same-tree/id1564144316?i=1000524608715
https://podcasts.apple.com/us/podcast/ableism-racism-roots-of-the-same-tree/id1564144316?i=1000524608715
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https://segalcentre.org/common/sitemedia/201819_Shows/ENG_AllyTookit.pdf

2SLGBTQQIA+ Allyship

“Please don't just think about this during Pride Month”

June is intended to mark a key moment when a lot of
ambient outrage at injustice coalesced, unleashing a wave of
radical organizing that helped spawn the modern

2SLGBTQQIA+ movement as we know it.

Half a century later, we all need to be reminded that many of
those injustices and much of that outrage, are still all too
real.



I’'m a
DISABILITY

A.L.LY.

cdc.gov

Be an A.L.L.Y.

*Acknowledge and respect individual
experiences and abilities.

*Learn about different disabilities and
neurodivergence from those with lived
experience.

*Leverage your influence to promote
accessibility and inclusion.

*Yield the floor to people with disabilities or
neurodivergence to help identify and
eliminate barriers.


https://www.cdc.gov/ncbddd/humandevelopment/become-a-disability-ALLY.html

The Allyship Iceberg

e Performative Allyship ®
When someone from a non-marginalized group
professes support and solidarity with a
marginalized group in a way that isn't helpful.
This is also known as performative wokeness.

e Allyship ®
An active, consistent, and lifelong practice of
unlearning and re-learning in which a personin a
position of privilege and power seeks to operate in
solidarity with a marginalized group. Not a visible
practice you'll see on social media.
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https://annatudepod.medium.com/performative-allyship-how-white-people-dont-even-surprise-me-anymore-ccbd1c50452f
https://annatudepod.medium.com/performative-allyship-how-white-people-dont-even-surprise-me-anymore-ccbd1c50452f
https://annatudepod.medium.com/performative-allyship-how-white-people-dont-even-surprise-me-anymore-ccbd1c50452f

BECOME A SPONSOR

Be a champion and
advocate for someone
from an underrepresented
community to support
their career growth.

USE INCLUSIVE
LANGUAGE

Be aware of gendered terms
and use language that
embraces all people.

AMPLIFY VOICES OF
OTHERS

Never speak FOR a person or
on behalf of that person. You
are not the keeper of their
stories and experiences.
Recognize your privilege and
amplify the voices of others.

How to be an Ally for
others
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BE CAUTIOUS OF THE
'PEDESTAL EFFECT'

This is when, for example. men are
given special treatment & shout outs
for even small acts of gender
equality - when women have for
years done the emotional labour
and carried the load for advancing
equality. Do not over-focus on men
or your dominant identity group as
it may ultimately strengthen rather
than dismantie the gender
hierarchy status quo.

e ]
ALLYSHIP

CALL OUT BAD
BEHAVIOUR

Call out unacceptable
behaviour. People in
underrepresented groups
may not feel comfortable
raising issues.

FOLLOW AN ARRAY OF
VOICES & LISTEN

Seek out a variety of diverse
voices and LISTEN to
understand. Learning and
growth will not happen
without being challenged.

SEEK TRAINING &
BEYOND

Training will help you
understand others beyond
stereotypes and biases.
Examine your own biases
and privilege. Learn how
intersectionality affects our
experiences in life.
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Thanks!

Have Any Questions?

NVPAC Website

Contact us at: inclusion@northvanpac.org



mailto:inclusion@northvanpac.org
http://www.northvanpac.org/

Reference List

Guide to Allyship

We Rep Stem Diversity and Inclusion

Alberta Health Services

LGBTQ+ Good Allyship

Power Shift Network

Dr Beverly Daniel Tatum

Better Allies

10 Guide to allyship

Are You Ready to be an Ally?

Indigenous Ally Toolkit

What Does It Mean To Act As an Ally

Dear Cis People Who Put Your Pronouns On
Your “Hello My Name Is” Name Tags:
Thank You

Mom's Against Racism Canada



https://guidetoallyship.com/
https://werepstem.com/2019/12/13/diversity-inclusion-is-more-likely-to-succeed-if-we-train-people-to-be-allies-here-are-some-tips/
https://www.albertahealthservices.ca/assets/info/pf/div/if-pf-div-bpg-being-an-ally.pdf
https://www.vox.com/identities/2019/6/22/18700875/lgbtq-good-ally
https://www.powershift.org/about
https://www.beverlydanieltatum.com/
https://betterallies.medium.com/languagematters-5-actions-to-take-as-allies-7e32e4849da9
https://medium.com/@rjjoseph/101-guide-to-allyship-in-coffee-in-general-3288b48d14cc
https://www.acc.com/sites/default/files/program-materials/upload/ACC%20STL%20-%20Allyship%20Presentation%20-%202-4-21.pdf
https://segalcentre.org/common/sitemedia/201819_Shows/ENG_AllyTookit.pdf
https://pillarnonprofit.ca/news/what-does-it-mean-act-ally
https://mrsexsmith.medium.com/dear-cis-people-who-put-your-pronouns-on-your-hello-my-name-is-nametags-78c047ed7af1
https://mrsexsmith.medium.com/dear-cis-people-who-put-your-pronouns-on-your-hello-my-name-is-nametags-78c047ed7af1
https://mrsexsmith.medium.com/dear-cis-people-who-put-your-pronouns-on-your-hello-my-name-is-nametags-78c047ed7af1
https://www.momsagainstracism.ca/

